
Wright State Contract Negotiations—Strike 
 
 
Yesterday, the Wright State faculty went on strike. This is the result of 
months of impasse and the administration refusing to negotiate in good 
faith. 
 
Wright State does have real budget problems, but they are self-inflicted. 
Over just four years, the Wright State board and administration have 
wasted $130 million on initiatives and “enterprises” unrelated to the core 
academic mission.  
 
Wright State’s full-time teaching faculty constitute a small percentage 
(17%) of the university’s budget. This has been consistent over the last ten 
years. Wright State also has had a net loss of 92 full-time faculty since 
2016. So, spending on faculty has clearly not created the budget problem, 
and it is unrealistic to expect the problem to be solved through draconian 
cuts to faculty positions and salaries. 
 
Unfortunately, the University of Cincinnati has seen some of these same 
problematic trends. Cuts in state funding have created serious budget 
issues. But here, as at Wright State, instead of refocusing on the core 
academic mission of teaching and research, the UC administration has 
diverted resources to a myriad of non-academic areas. This includes the 
seemingly never-ending practice of hiring more and more administrators. 
 
The increase in administrators has been accompanied by a reduction in the 
number of fulltime faculty (or a lack of new hires to meet the demands of 
increased student enrollment). In many academic units at UC, the number 
of fulltime faculty is no longer sufficient to maintain the quality of UC’s 
academic programs. Further, UC administration’s increasing overreliance 
on adjuncts is a Band-Aid solution that is not sustainable and is again 
damaging the quality of UC’s academic programs.  
 
The UC administration has attempted to cloak the shift in funding away 
from the academic mission with Performance Based Budgeting, commonly 
referred to as PBB. They can give it any name they want, but it is as a shift 
in funding away from teaching and research, and it is negatively affecting 
the core academic mission at UC. 
 



Returning to Wright State, the faculty and Wright State AAUP chapter 
recognize the financial problems at that university and are willing to be a 
part of the solution. They object that the people who created the mess are 
now trying to gut the faculty by using the mess that they created as a 
justification. 
 
As Marty Kich (President of AAUP-WSU) said, “Administrators and Boards 
come and go. But most faculty will spend their entire careers at Wright 
State. We have a deep interest in the long-term viability of our University 
and are devoted to its academic mission. Faculty working conditions are 
student learning conditions, and the value of the degrees that our students 
earn is defined in no small measure by the professional contributions of our 
faculty.” 
 
Wright State is scheduled to strike on January 22nd. 

 

More information can be found at the AAUP-Wright State University (WSU) 
web site https://aaup-wsu.org/ 
 
You can sign a petition of support https://actionnetwork.org/petitions/stand-
with-wright-state-faculty. 
 
Or visit AAUP-WSU’s social media accounts: 
 
https://www.facebook.com/AAUP-Wright-State-University-
636430523091526/, 
https://twitter.com/aaupwsu?lang=en, 
https://www.instagram.com/aaupwrightstate/. 
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