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Wright State strike: What you need
to know from both sides
Updated Jan 18, 2019
By Max Filby and Breaking News Staﬀ, Staﬀ Writer
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FAIRBORN — UPDATE @ 9 p.m. (Jan. 18): Wright State University on
Friday ﬁled an unfair labor practices charge against the AAUP-WSUSubscribe
chapter amid an exchange of emails from each side indicating a
illi

b

i

lki

b

i

h b

i i

bl

Now

willingness to begin talking about returning to the bargaining table.
Wright State oﬃcials, in the ﬁling to the State Employment Relations
Board, accuse AAUP-WSU of committing several infractions, including
instructing bargaining unit members to intentionally mislead the university
to stop it from staying open.
Rudy Fichtenbaum, chief negotiator and advisor to the AAUP-WSU
Executive Committee, said “I don't really want to comment on it until I
have had a chance to read through it.
“It really doesn't aﬀect anything at this late date,” he said, noting the
faculty union intends to strike Tuesday morning.
“The only way to solve this problem is to return to the negotiating table.”
EARLIER REPORT
In recent days, both the administration and faculty union have oﬀered to
negotiate a contract at Wright State University.
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But their oﬀers look very diﬀerent from each other The faculty union is

But, their oﬀers look very diﬀerent from each other. The faculty union is
set to strike at 8 a.m. Tuesday unless a deal is reached before then.
» RELATED: Faculty strike could impact Wright State’s enrollment,
ﬁnances
The union’s chief negotiator reached out to the administration Monday
with an oﬀer to relaunch negotiations. The administration made a counter
oﬀer that the union declined to take up Thursday.
Here’s a closer look at what each side oﬀered, according to emails
between the administration and union.
WHAT THE UNION OFFERED ON MONDAY
• Negotiations directly with the administration or with the help of a federal
mediator.
• Would withdraw the unfair labor practice complaint if an agreement is
reached.
• Would withdraw the labor complaint if the administration agrees in
writing to withdraw the terms and conditions of employment
implemented by the board of trustees and return to the negotiating table.
• Will not call oﬀ the strike until some sort of agreement is reached.
» BUSINESS: Local bank branches close as consumers turn to technology
WHAT THE ADMINISTRATION OFFERED ON WEDNESDAY
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• Asked union to withdraw the unfair labor practice complaint with
prejudice.
• As “a show of good faith,” the administration would begin negotiating a
successor agreement with the union.
• A successor agreement could be implemented immediately or on June
30, 2020.
• Would not return to negotiating the union’s contract that expired in
2017.
• Told the union negotiator to only contact the administration’s attorney
or chief negotiator and not president Cheryl Schrader or board chairman
Doug Fecher.
FIVE FAST READS
• Easton to anchor expansion with new store in 2019
• WSU may face more scrutiny despite deal on federal visa investigation
• Heating costs could spike this winter as natural gas prices increase
• EXPERT: Wright-Patterson ‘crucial to avoiding a defeat if there’s a World
War III,’
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• What UD’s change in its China Institute says about shifts in higher Now
education

