
 Ohio Conference of the American Association of University Professors 

               222 East Town Street, Columbus, OH 43215 ∙ 614-525-1203 

 

Oct.  24, 2018 

 

To:  

Cheryl Schrader,  

President, Wright State University  

 

Mr. Douglas Fecher,  

Chair, WSU Board of Trustees 

 

Mr. Anuj Goyal 

Vice-Chair, WSU Board of Trustees 

  

Mr. Larry Chan 

General Counsel & Secretary to the Board of Trustees  

Re: 

The AAUP contract impasse at Wright State University 

 

Dear President Schrader and leaders of the Board of Trustees: 

 

The Ohio Conference of the American Association of University Professors 

(OCAAUP), an organization of 25 chapters representing over 6000 faculty 

throughout the state of Ohio, has carefully monitored the situation of Wright State 

University, and the challenges faced by its faculty as it has attempted to negotiate a 

fair and equitable Collective Bargaining Agreement with the university 

administration. The membership of the OCAAUP is appalled at the actions of 

Wright State University’s Administration and Board of Trustees. Your proposals 

undermine the principles of academic freedom and shared governance. 

 



Most importantly, your actions threaten to undermine quality education for the 

students at the university. These AAUP standards that have been in place at WSU 

and are now under attack are designed to ensure a qualified faculty are able to 

provide an excellent education to the university’s students. 

 

Our particular concerns are as follows: 

 

• The WSU administration’s unwillingness to negotiate over wages and benefits 

represent an unacceptable violation of the Ohio Revised Code, under which 

wages and benefits are mandatory topics of collective bargaining. 

 

• Language that creates an unnecessarily long probationary period on non-tenure 

eligible faculty is disruptive to the university’s teaching mission and to faculty 

careers. This extension provides no cost savings to the university. 

 

• The implementation of “cost savings days” for all intents and purposes 

represents an attempt to withhold wages to faculty for work that they have 

completed for the university.  Because the work responsibilities of faculty are 

not measured in clock hours typical of other industries, the proposal as written 

makes little sense in terms other than a pay cut. 

 

• An arbitrary and capricious system of assigning merit pay increases that 

provides no standardized procedure for evaluating whether individuals merit 

such increases and gives sole discretion to Chairs and Deans to give raises to 

whomever they wish. 

 

• Elimination of a formula for summer teaching that give the administration sole 

discretion on assigning classes to faculty.  This proposal allows the 

administration to create a separate contingent summer teaching faculty for 

summer classes. 

 

• Most seriously, language on “retrenchment” that effectively renders the 

principle of academic freedom and tenure meaningless.  

 

• Allowing itself the exclusive power of deciding when faculty positions can be 

eliminated, this attempt to transform faculty into contingent employees of the 

university both undermines the principles of shared faculty governance and 



incentivizes further fiscal mismanagement on the part of Wright State 

University’s administration. 

 

We implore Wright State University’s President, Board and Administration to 

remove unacceptable language that undermines the principles of shared faculty 

governance, equitable compensation for faculty, and the educational mission of the 

university. Your position is preventing an equitable resolution to negotiations. 

Across the state, we will stand shoulder to shoulder with our faculty colleagues at 

Wright State as they fight for AAUP principles and quality education. 

 

Sincerely, 

 

John T. McNay, PhD 
President, OCAAUP 
Professor of History 
University of Cincinnati 


