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When would a strike occur? 

Union members authorized the executive committee to call a strike if the members vote to reject the 
fact-finder’s report.  If and when members reject the fact-finder’s report, the union’s executive 
committee could call a strike at any time. They must give SERB 10 days notice, so the earliest possible 
date that the strike could begin is October 1, 2018. 

What if a majority of the membership does not vote to reject the fact-finder’s report?  

If the board of trustees also do not reject the fact finder’s report, then it becomes our new and binding 
contract. 

Who can go on strike?  

Anyone who is in the bargaining unit – whether a union member or not — is authorized to go on strike. 
If a strike does occur, you don’t have to be a member or have voted in the strike vote to participate. 
Striking is a right of every union represented employee regardless of membership status.  

Do I have to participate in the strike? 

A strike will only be successful if everyone participates.  When we decide to go out on strike, we should 
be prepared to completely withdraw our labor from the University, and instead devote our labor 
assisting with the strike efforts. This is the only way that we will win, which is why we need everyone 
working together. 

What work should we be avoiding during a strike? 

A strike is a complete withdrawal of our teaching labor to the university. That means we should not be 
performing any teaching labor in service of the university. That means, we should:  

1. Not be in contact with students about their classes, advising, or any other academic matters. 
Status updates about the strike will be made through the union’s communication channels. 

2. Not use any university-owned offices, labs, equipment, or resources, including university-owned 
computers, employer e-mail, Canvas, etc. 

3. Not participate in any university service or committee work, whatsoever. 

What does a strike look like for faculty?  

Faculty should cancel all classes of every format (including online classes), office hours, answering 
student questions via email, and participation in committee work and other activities and support the 
union on the picket lines each day of the strike.  The union will release detailed information on picketing 
locations, as well as other information on strike logistics as the date of the strike draws near. 
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Picketing will be peaceful, and it is a good opportunity to show our resolve to the WSU administration, 
as well as stand in solidarity with our students, fellow faculty members, supporters from the university 
and community. Strike activities include, but are not limited to:  

• legal picketing at entrances to campus buildings, 
• rallying in central/visible locations on campus 
• peacefully distributing literature to students and the public, speaking out to the public as to the 

purpose of the strike, 
• serving on the contact team for the local, state and national media 

In order for our strike to be successful, we need everyone to participate in order to show our solidarity 
and strength. 

Is a strike legal in higher education in Ohio?  

Yes. In 1984, Chapter 4117 of the Ohio Revised Code (ORC) established the collective bargaining law for 
public employees in Ohio, including the right to strike. Before that time, public employees in Ohio were 
forbidden to go on strike.  Striking is protected activity under Ohio Law.  It is illegal to discriminate or 
retaliate against a bargaining unit member for engaging in protected activity. 

Can I just stay home from work during the strike?  

There is no such thing as being partially on strike. Support of a strike not only means we do not report 
for work or perform work duties for the duration of the strike, but it also means that we get out and do 
as much as we can to make our strike successful. 

How can we prepare our students ahead of a strike in case one is called? 

First, you should notify your students ahead of time that you will not be able to contact them at all in 
the event of a strike. You may wish to arrange for an assignment to be given to them in advance that 
they can complete during a strike.  

Can I call in sick instead of striking? 

No. Do not call in sick as an alternative to striking. You could be disciplined for doing so. Only call in sick 
if you are genuinely ill. 

What about grants and research? 

If you are able to temporarily suspend activities conducted on campus without harming your research 
agenda, we ask you to do so.  In advance of the strike, ensure that sensitive research equipment, 
procedures, and lab animals can be monitored by someone else during the strike. If your research or 
federal funding is in danger, you may attend to it. 
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Can the Administration lock us out of our classes/lab? 

A lockout happens when an employer bans all the members of a bargaining unit from the workplace and 
refuses to pay them, in order to secure their agreement to certain terms and conditions of employment. 
Under Ohio Law, lockouts by the employer are expressly illegal, but as a precaution, be sure to remove 
anything you might need from your office before a strike begins. 

Can the University hire replacement workers, such as teaching assistants or part time 
faculty during the strike? 

The University may ask other workers, such as teaching assistants, part time faculty, or faculty from 
other Universities to teach courses in the event of a strike.  However, our union has already asked part 
time faculty and teaching assistants to decline taking on additional courses in solidarity with us. AAUP 
has a strong presence in most universities in Ohio, so we need not worry that faculty from other 
universities would cross our picket lines. Some have volunteered to join us on the line.  

Can I be disciplined for participating in a strike? 

No. Faculty members at public universities in Ohio have a right to strike. It is illegal to retaliate against or 
punish employees for participating in union activity that is authorized under Ohio law. 

Will I have to reapply for my job after the strike is over? 

No. It is illegal to discipline or terminate employees for participating in lawful union activity such as a 
strike. 

Will the university know who participated in the strike?  

No one individual can be isolated for his or her involvement— a majority of the membership will be 
taking collective action and standing in solidarity together. You are under no obligation to inform 
management in advance as to whether you will be taking part in a strike or other action. Recording or 
threatening to record the names of employees who engage in protected activity is prohibited.  

What do I do if a Chair or Head asks me if I’m striking?  

Don’t answer. Their request about whether or not you will be working – even if phrased innocuously – 
can be perceived as chilling your rights under the ORC. You should show them a copy of the strike notice 
and tell them it is illegal for them to ask faculty about participation. If they persist, you should 
immediately inform a union representative or email us so that we may follow up and investigate. 
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How long will the strike last? 

There has only every been one faculty strike in Ohio since the passage of Ohio’s Collective Bargaining 
law. That strike lasted one week, however, there is no way to know how long this strike will last. When a 
strike is called, we should be prepared to strike for as long as it takes to reach a settlement. 

Will my pay be docked for going on strike? 

The Administration has the legal right to withhold pay for days missed during a strike.  You should 
budget ahead of time in the event of a strike. 

What about our medical benefits? 

According to state law, public employees are not entitled to pay or compensation, including benefits, for 
the period they are engaged in a strike. However, the University is required to comply with Public Health 
Services Act that provides the opportunity for health coverage continuation for state and local 
government employees if a “qualifying event” such as a strike occurs. This coverage parallels COBRA 
coverage in the private sector.  Employees would be able to elect such coverage at their own expense. 
Alternatives include “special enrollment” in a spouse’s health plan, or month-to-month “stopgap” 
insurance that is available through the Affordable Care Act. If an individual does not elect continuation 
of coverage under the Public Health Services Act, the University will presumably instruct the vendor not 
to process insurance claims for the dates during which a given employee was determined to be 
participating in a strike. 

AAUP-WSU has set aside a strike fund to loan union members whose COBRA costs are burdensome on a 
means-tested basis. Please see our website for additional information about health insurance and 
COBRA coverage. 

Can the employer stop the health insurance coverage for someone who is on sick leave 
for the semester? 

No, an employer cannot stop the health insurance coverage for a person on sick leave because that 
person is on a leave of absence, not participating in the strike. Sick leave is not a “willful absence from 
one’s position” as described in R.C. 4117.01(H). 

Will the union offer financial assistance during the strike? 

We can offer to loan money for health insurance costs. See above. 

Will the national AAUP help us with a strike?  

Yes. In fact, staff and leaders from AAUP are already assisting our chapter with strategy, tactics, and 
execution, and will continue to do so leading up to and during a strike. Beyond that, our faculty 
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colleagues from around the state, as well as the Ohio State Conference have pledged their support. 
Finally, we anticipate that our friends in the community, particularly from other unions, will support us. 


